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Among men, the proportion of their population with some employment continued a historical 
decline and, at 77.6 percent, reached the lowest level since 1948. Among women, the proportion 
who worked rebounded to 57.3 percent and was only slightly below the peak levels of the 1979-81 
period. The proportion of whites, blacks, and Hispanics who worked all or part of the year 
remained essentially unchanged from 1982 at 68.0 percent, 59.3 percent,. and 64.7 percent, 
respectively. (See table) 


The number of persons who worked full-time year-round in 1983 was 66.8 million, up 2.9 
million from the previous year. This increase occurred almost equally among men and women. The 
number of women with full-time year-round jobs reached 25.3 million, or 48 percent of all women 
with some employment--both all-time highs. The proportion of employed whites who worked 
full-time year-round increased to 56.9 percent in 1983, up from 55.3 percent in 1982. The 
proportion of blacks and Hispanics employed full-time year-round--55.2 percent for both--was up 
nearly 3 percentage points from the previous year. 





Week of July 9, 1984 


2.7 MILLION FEWER PERSONS EXPERIENCED 
UNEMPLOYMENT IN 1983 THAN IN 1982 


WASHINGTON -- Reflecting a year of strong labor market recovery, the number 
of persons experiencing some unemployment during 1983 was 2.7 million lower than 
in 1982, the Bureau of Labor Statistics of the U.S. Department of Labor reported. 
A total of 23.8 million persons 16 years and older were unemployed at some time 
during 1983, down from 26.5 million in 1982. The decline in unemployment occurred 
among whites, blacks, and Hispanics (see table), and among both men and women. 


The total number of persons who held a job during all or part of 1983 was 117.7 million, 1.4 
million more than the previous year. This increase reflected primarily a gain in year-round 
full-time employment. 


These findings are based on responses to special “work experience” questions asked in March 
of each year of a representative sample of the civilian noninstitutional population. The 
questions refer, retrospectively, to one’s work status over the entire previous calendar year. 
Because many persons enter and leave the labor force during the course of a year, the total 
number with some employment or unemployment as determined through the work experience questions 
is usually much greater than the annual average based on the monthly survey conducted during the 
year in question. For 1983, the total number of persons who encountered some unemployment (23.8 
million) was 2.2 times the annual average of the monthly unemployment figures (10.7 million). 


Persons with Unemployment 


The persons who were jobless at some time in 1983 represented 19.6 percent of all persons 
who worked or looked for work during the year. This proportion was well below 
the 22.0 percent of 1982 and about the same as the 1981 rate of 19.5 percent. 


For men, the proportion with some unemployment in 1983 was 21.0 percent, down from 23.3 
percent in 1982 but still above 1981’s level (20.0 percent). For women, the proportion with 
some unemployment during 1983 was 17.8 percent, down from 20.4 percent the previous year and 
from 19.0 percent in 1981. 


The proportion of blacks experiencing some unemployment in 1983--29.1 percent--was down fron 
33.4 percent in 1982 and 30.5 percent in 1981. Still, 1 out of 3 black men and 1 out of 4 black 
women encountered some unemployment during 1983. For Hispanics, the proportion with some 
unemployment in 1983 was 24.3 percent, and for whites it was 18.4 percent. (See table ) 


The great majority of persons with some unemployment in 1983 (84 percent) held at least one 
job during the year. The remaining 16 percent looked for work at least part of the year but 
never held a job. Among blacks with some jobseeking activity, nearly one-third did not report 


any employment for the year. 


For persons with some unemployment who worked during the year, che improvement in the 
economy was reflected in slight decreases in the proportion with two or more spells of 
joblessness (32.4 percent in 1983 compared with 33.6 percent in 1982) and in the median weeks of 
uneuployment (14.9 weeks in 1983 compared with 15.4 weeks the previous year). 


Persons with Employment 


A total of 117.7 million persons worked all or part of 1983, 1.4 million more than in 
This gain kept pace with the year~to~year increase of the working-aye population, Therefore, 
population employed during the year remained at 67 percent. 


1982. 


the proportion of the 


-more- 
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Extent of unemployment during the year by race, Hispanic origin, end sex, 1982-83 


(Numbers in thousands) 


Extent of unemployment, race, and Hispanic origin Wouse 


1982 1983 


Total who worked or looked for WOTK sc cccccccccccccccccccccccccocece 
Percent with unemployment...ccccccccceccccccccesssesccssssseseses 


Total with Unemployment. ccscccbesccceseseccssccessesseseceeseess 
Did not work but looked for work. cccccccsccccccccscccesecesecs 
Worked during the JOR cece ee esees esses ee eseeeseesessseesesese 

Median weeks of unemployment. ewecccccccccccesccscccesecess 


Total who worked during the FORT ceccccceccessesesssesssesesese 
Year-round workers1/ with 1 or 2 weeks of unemployment...... 
Part~year workers2/ with unemployment. ..ccccccccccceccsccees 

1 Co 4 WaekSeccccccccccccccccccccccccccccsocccccccceeccese 
5 CO 14 weekSecccccccccccccccsccersecccesecececocccececess 


15 weeks OF MOTOccccccccccccccccccsccesecsseseeseeceeecess 
With 2 or more spells of unemployment....cccsccccccccccecess 
mack 


Total who worked or looked for work. ccccccccccccccsecsscccccsesece 
Percent with unemployment. ccccccccccccesccesssecseseseseseessees 


Total with umemployment .cccccccccccccecssecesesessesesesesseeees 
Did not work but looked for work. ccccccccccccccccesccceseseese 
Worked during the JOR ce cccccccesseessesssessesssesssssessseses 

Median weeks of unemployment .ccccccccccceccssecccesscesees 


Total who worked during Che POAFecccccccccccsccsscccssssccsecs 
Year-round workers!/ with 1 or 2 weeks of wemployment.....:; 
Part-year workers2/ with wmemployment..cccsccccccccccccececs 

lto4 WOES. co cccccccccccccosececseeseseereeseesesesesess 
S CO 14 weekSeccvccccccccccccccccecesccccecesssccseseseses 


15 weeks OF MOPGccccccccccccccccssecceseseeeseeseseseseees 
With 2 or more spells of unemployment. cccccccccccccccccseses 
HISPARIC ORIGIN 


Total who wrked or looked for WOEKe cccccccccccccccoceccccccccceces 
Percent with wmempl oyment..cccccccccccccccecccccccccsesesesesese 


Total with UamPLOYMENE . ccccccccccecccseccegeseesscceseseesesess 
Did not wrk but looked for WOE cccccccccccccccccsccecessosce 
Worked during the FORT cc cece esses sees esses esses seseseesessesese 

Median weeks of wan ployment .ccccccccccccsccccssescesecess 


Total who worked during the yeareccccccccesesesccccsesscsecees 
Year-round workers!/ with 1 or 2 weeks of unemployment...... 
Part~-year workers2/ with wmampl cyment..cccccccccccccccccccess 

1 CO 4 WaekSeccccccccccccescescceseeseeeessesesesseseseees 
S Co 14 weeksscccccccccccccscccccsccccsscesesesesseseseeee 


1S Weeks OF MOTRccccccccccccecccccseseeresessesesseseseess 


“with 2 or more epells of wmamployment...ccccccccccccsescccses 


Worked 50 or more. 
2/ Worked lees than 50 weeks. 
MOTE: Detail for the above race and Eispanic-origin groupe will not sum to tetals because data for the “other races” 
group are not presented and Hispanics are included in both the white and black populatica groups. 


-more- 





BLACK NEWS DIGEST - 7/9/84 
UNEMPLOYMENT - P. 4 


Work experience of the population during the year by race, Hispanic origin, and sex, 1982-83 


(Numbers in thousands) 


Extent of employment, race, and Hispanic origin 


WHITE 


Civilian noninstitutional population...ccsesccecsseseccceccceceess| 150,427) 152,244) 71,808 72,701 

Total who worked or looked for WOrk..ssssssssesssssscsseseeeeeee| 104,962] 106,117| 58,560 58,737 
Percent of the populationessssccccccccccccccccsescsssssccssess 69.8 69.7) | 80. 8 | 
Total who worked during the yeatl/..sssccscsccesceccccssessssees| 102,192] 103,496) | 57,495 | 


Percent of the population. cccccccccccsccccsscessesssceeesssses 67.9) 68.0) 79.1 


| 
100.0} 100.0) 


Total who worked during the yearl/..sccovcccceccssccsssesecceces 
76.8) 77.0) 


50 to 52 YT PPT TTTTTITTITTTTTI TTT TT TTTTTreTrrrrrirr TTT 55.3) 56.9) 

27 to 49 WeekS.ccsccccccccccccccescccccsccccescssesssesesese! 12.0} 11.2} 

1 to 26 RRR ORE Sn RRR 9.5] 8.9) 
| 


- Oo @ 
“UF PronuUnsS 
eee 


na @¢ = = 


~ 


Part Cime3/.cceccccsccscccccccesccsccsessseseessesesssessseees 23.2} 23.0) 
50 to 52 WOES ec cccccccccccccccceccecccesceececeeccccocoesoes 8.7) a 9 
27 to 49 WEEKS. ccccccccccccccsccscceseeeeecesesesesssseesess 5.9 


1 CO 26 WeekSeccccccccccccccsccccccccccccoececccecesescceces 8.6 
} 
| 


@SnwoFroae@nao 


mak . 
Civilian noninstitutional population......sscssscccccsccssccsscess| 18,823) 
Total who worked or looked for Works sscscccssceccsccccsesececees| 12,276, 12,593) 
Percent of the POPUL aCLONeccccccccccsesccescscesssecessceesese 65.2) 65.4 
Total who worked during the yearl/..ccccscscecsscccsssenecessecs . 41,414 
Percent of the POPulatloniccccccccccccccccccccccsccccesesccsese 59.3 59.3) 


ll lnidseubalascieddeinantubessdsudnecsemenecsescenenl SEE | wl 
50 to EN ELE LLL LE LLL EME 52.3 55.2 
27 Co 49 -weekse ccccccccccccccccccccccccccccccccccccecoeccece 13.4 10.9 
1 to 26 L | PPPTTTTTTITITITITTTITILIT ITT TiTTrrrrrrTTTeee 

Part tine} SHES SSSSSSSSESSSSS SSS SESS RECESSES EEE EEE 
SO CoO SZ weekSe cccoccccccccccccccccccccccecccceccececocecose 
27 to 49 WOEKRB es oaccdocccccsccceseeeseecssceseccceceeocecoeces 

| 
| 


1 C0 26 WeekSecceccccccccccccccscccccceeeceececcceccseoceees 


11.4 
22.5 
7.9 
4.6 
10.0 


Total who worked during the FOAL] /occcccccccscccccesccscscsssees 100.0 100.0; 
HISPANIC ORIGIN 


9,811 
6,565 
66.9 


FE 
: 


Total who worked or looked for Works cccccccccsccccssscsseececese 
Percent of the POPUlLallOdeccccccccccsecesecssccessssssesscebes 
Total who worked during the FOOT] /sccccccccccccccsescsssecscsess 
Percent of the populatloticcccccccccccsccccsessesesesssssessese 


64.7 


100.0 
80.7 
55.2) 
13.4 


~ 


Total who worked during the FOOT] /occcccccsecccccescsccesesessess 
Pall Cime2/ccccscccvcccccccsccccesccccecesesesecesecessceseeses 
SO CO SZ Wek cccccccccsccceccccccscecceessccecessseesseess 


27 CO 49 WeEk:Seccccccccccccccceccccecccceeceeeeeceseeceesoes 


5 | 12.1 
19.1] 19.3) 


| 
50 to 5 | PPPTTTTTITITITITITIITIITITIITITITiiiiiiiirieie 7.1) 7 | 
27 Co 49 weekBecccccccccccccccccccceccccesecceseccececcceoes ° 
8.0 
| 


1 CO 26 waekSeccccccccccccccscescccccecoccecececseseeesoeoss 


Part Cimed/ ccccccccccccccccceecececcccescecoececceceecceeccece 


-—— wo 
VBE UNA UH 
e H 


> 
ee 
Ld 


1 CO 26 weekSeccccccccccccccccccccccecceccccccscseecocccoees 


} 
Civilian noninstitutional er 


7) Time worked includes paid vacation and sick leaves SS 


2/ Usually worked 35 hours or more per week. 
3/ Usually worked 1 to 34 hours per week. 
NOTE: Detail for the above race and Hispanic-origin groups will not sum to totale because data for the “other r 


group are not presented and Hispanics are included in both the white and black population groups. 





Week of July 9, 1984 


WOMEN WORKERS WILL BE BIG WINNERS, 
LOSERS IN NATION'S TECHNOLOGICAL REVOLUTION 


__ SAN FRANCISCO -- Women workers, more than any other group, will be the big 
winners and losers in the job market created by America's high tech revolution. 


Between now and the year 2000, the application of the computer to the 
nation's workplaces promises to create a wealth of new job opportunities for 
women with technical skills. At the same time, it threatens to eliminate many 
of the jobs women with low skills fill today. 


That's the paradox that emerged from a recent symposium on women in high 
technology employment sponsored by the U.S. Department of Labor's Women's 
Bureau. The meeting in Palo Alto, in California's Silicon Valley, drew 
representatives and speakers from the valley's electronics industry, government 
and women's advocacy groups, and educators. 


They learned women are vulnerable to the technological revolution happening 
in the workplace. They shared information about opportunities and barriers 
facing women employed in the electronics industry. By the end of the day, they 
identified how women can benefit from the revolution rather than become its victims. 


Today's working women are vulnerable because the assembly line and office 
jobs in which they dominate are the occupations most affected by technological 
and economic changes already underway, according to Richard Carlson, senior 
economist for SRI International, a think tank. 


The trend is already evident in the electronics industry, where women are 
concentrated in low-paying, low-status jobs. Most semi-skilled production 
workers -- assemblers of computer chip boards, for example -- are women. Many 
of these jobs are changing or becoming obsolete through technical advances and 
automation, according to Nancy Cossaboon, corporate employment manager for 
Varian Associates, an electronics firm. 


These workers will have to be retrained, she said, along with clerical 
workers who, increasingly, must work with electronic equipment such as word 
processors. 


Women with technical or engineering backgrounds face a much brighter 
employment future. Carlson said most of the job creation will happen in 
industries dealing with telecommunications, microelectronics, genetic 
engineering, medical technology, and new materials. 


He expects growth in high technology industries will continue to open a 
wider range of jobs to women because fast growing companies are more likely to 
hire and promote women. 


Women with technical training will be in even more demand, predicts Kaye 
Storm, manager for engineering and technical education for the American 
Electronics Association. The electronics industry's traditional pool of new 
hires for technical jobs -- white males with engineering degrees -- is shrinking 
due to declines in the birth-rate and college enrollments. Women and ethnic 
minorities represent a previously untapped, or at least underutilized, source 
of new technical talent, she said. Women and minorities should be encouraged 
to pursue engineering careers, she added. 


-more- 
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All the symposium speakers agreed that for many women with professional or 
technical careers in Silicon Valley, work is the focus of their lives. They 
thrive at working on the cutting edge of technology. They like the electronics 
industry's fierce competition and dynamic character. 


But these same women also express dissatisfaction with the valley's scarce 
and expensive housing, long work commutes, high divorce rate, and having little 
time to spend with spouses or children. 


While the job outlook for women is a paradox, speakers made it clear that 
men's and women's jobs will keep changing as the high tech revolution spreads 
through the nation's workplaces. 


If women are to benefit, the symposium found industry, educational systems, 
and women themselves must change their attitudes towards women's role in high 
tech employment. 


It identified as a critical factor the need to eliminate sex biases in the 
nation's schools. The symposium learned girls have a historic “math phobia" 
that's been documented in*many studies. Parents and educators play on this 
fear as they encourage girls to pursue “soft” subjects in the arts and humanities, 
education, and foreign languages -- all traditionally female fields of study 
that lead to generally low-paying jobs. 


Boys, on the other hand, are encouraged to study “hard" subjects like math 
and science and to follow engineering or other technical careers. 


This bias must be eliminated, the symposium agreed. If women want to 
compete for good-paying jobs in technical careers, they must have the necessary 
skills, and math is a basic requirement. Even for careers in the social sciences 
and the humanities, having a good foundation in math and computer science is 
becoming increasingly important. 


Attitudes in the electronics industry must also change, Carlson said. The 
industry's technical bias often excludes women from jobs in nontechnical areas, 


he said. 


Cossaboon echoed his comment. Even in support jobs, such as sales, training 
and advertising, women still need solid technical backgrounds with training in 
mathematics, physics and chemistry. 


Carlson said the industry is just beginning to realize it can use employees 
with training in nontechnical subjects. 


Employment in high technology industries increased faster than all wage 
and salary employment in the last 10 years. Government and private forecasters 
agree the trend will continue through 1995. The U.S. Bureau of Labor Statistics 
projects employment in high tech to grow “somewhat faster" than in the economy 
as a whole. A Stanford University analysis of long-term labor forecasts shows 
high technology jobs will experience the fastest relative growth. 


Women face a choice, the symposium concluded: plunge ahead and seize the 
new opportunities presented by the technological revolution in the workplace, 


or sit back and suffer the consequences. 


# # # 
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NEW OSHA BOOKLET HELPS EMPLOYERS 
PREPARE FOR EMERGENCIES 


WASHINGTON -- “Emergency Response in the Workplace," a new Occupational 
Safety and Health Administration publication for employers compiles required 
and recommended strategies for preparing for workplace emergencies such as 
fires or chemical spil!s, the U.S. Labor Department announced. 


Available free from the agency, the 16-page booklet 
offers - general approaches for smaller employers who 
may not have professional safety and health personnel to tailor 
_an emergency plan specifically for their operation. It sets 
forth the basic steps employers should take to prepare to handle 
emergencies. 


Important among these are establishing a chain of command 
and a communications center, accounting for personnel following 
evacuation and developing a highly trained emergency response 
team to deal with potential workplace crises. OSHA standards 
require and the booklet stresses the need for training for all 
personnel in emergency control procedures. Effective personal 
protection for emergency response teams and other employees, 
medical assistance and worksite security are also discussed. 


The booklet lists applicable OSHA standards and provides 
information on the agency's free consultation program and services 
offered by OSHA: area offices. Other sources of assistance are 
described along with a bibliography. Appendices in the booklet 
include a directory of OSHA consultation projects, OSHA area 
offices and National Institute for Occupational Safety and Health 
offices. 


Single copies may be ordered from OSHA Publications, Room 
N-4101, Frances Perkins Bldg., Third St. and Constitution Ave., 
N.W., Washington, D.C. 20210, telephone 523-9667. 


# ## 
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LABOR DEPARTMENT PROPOSES REVISION 
TO EXEMPTION ON SHORT-TERM INVESTMENTS 


WASHINGTON -- The U.S, Department of Labor has issued a proposed revision to an 
existing class exemption which involves employee benefit plan investments in certain 


short-term money market instruments. 


The proposal would amend Prohibited Transaction Exemption (PTE) 81-8 
granted under the Employee Retirement Income Security Act (ERISA), by 
expanding the group of dealers with whom plans can make repurchase agreements 
and by removing restrictions on investments in securities issued by commercial 
banks which provide checking account services to the purchasing plans. 


Generally, transactions between plans and parties in interest are 
prohibited by ERISA unless an exemption has been provided. 


PTE 81-8 allows plans to invest in certain money market instruments, 
including bankers acceptances, commercial paper, and certificates of deposit 
issued by parties in interest, if certain conditions are met. 


One amendment would expand the cateyories of eligible sellers with whom 
plans can enter into repurchase agreements to include dealers in bankers 
acceptances who report daily to the Federal Reserve System. The other 
amendment would permit a plan to invest in securities issued by the commercial] 
bank or its affiliate which primarily provides checking account and related 


services to the plan. 


Written comments on the amendments are invited and should be addressed to 
the Office of Fiduciary Standards, Pension and Welfare Benefit Programs, Room 
C4526, U.S. Department of Labor, 200 Constitution Avenue, NW, Washington, 
D.C. 20210, Attention: "Short-Term Investments". The proposals were 
scheduled to be published in the July 3, 1984 Federal Register. 


# # # 
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